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Managing Director, Contiforms Forms Ltd.
Vs. Labour Appellate Tribunal and Others
(1998) 50 DLR 476 Imwew =1 Ty, “In the
absence of establishing by the management
that the worker discharged duties or
functions of the office of administrative
nature or of managerial nature mere

designation is not sufficient to show that a
person is not a worker.”
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